Our Commitment to Safeguarding & Equal Opportunities

Safer Recruitment

Activate Learning is committed to safeguarding and promoting the welfare of children and
young people and expects all its staff to share this commitment. Successful applicants will
be required to undergo a DBS check at the appropriate level.

All offers made to successful candidates are subject to satisfactory outcomes from a range
of pre-employment checks including a Disclosure and Barring Service check (DBS).

Equal Opportunities

Our ambition is to create an inclusive working environment where each person feels
welcomed, valued and can thrive, with equality and inclusion embedded into everything that
we do. We encourage applications from all candidates meeting or exceeding the minimum
criteria for the role regardless of age, disability, gender, orientation, race, religion or
ethnicity.

Activate Learning are committed to employing people with disabilities and will ensure our
recruitment process is inclusive and accessible. If you require any reasonable adjustments
either at application or interview stage please contact the talent team directly.

Applicants must be eligible to work in the UK as we do not have the ability to sponsor work
permits and work permits from other organisations are unacceptable as proof of right to work
in the UK.



